The public reporting burden for this collection of information is estimated to average 1 hour per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing the burden, This report compares the sample distributions for those completing the DEOCS sexual harassment/sexual assault (SHSA) beta test questions between March 17 and March 24, 2011, to results from previous implementations of the core DEOCS. We tested whether those completing the additional questions related to SHSA were different demographically than those previously completing only the main DEOCS questions. In effect, we are testing the reliability and validity of the overall findings.
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Commanders can also elect to add up to 10 locally developed questions (LDQs). The survey is available to Department of Defense agencies, and is administered online by DEOMI with results provided to the requesting commander.
The DEOCS survey requires further refinement to be the best possible product. In 2010, new test questions related to sexual harassment and sexual assault (SHSA) were developed and included in the DEOCS. To assess the validity of these new test questions, we compared the demographics of those who completed the core DEOCS questions in the past to those who completed the DEOCS with the SHSA.
Methods
Validity refers to the extent which an empirical measurement corresponds correctly to the real world. We are primarily concerned with internal validity and whether any sample mortality occurred between the original DEOCS and the DEOCS with follow-up questions. Reliability of scales is most typically measured using Cronbach's Alpha.
Statistics
Cronbach's Alpha (reliability coefficient) is the most common estimate of internal consistency. Alpha measures the extent to which item responses obtained at the same time correlate highly with each other which is a measure of level of mean intercorrelation weighted by variances. Thus, a set of items can have a high alpha and still be multidimensional. This happens when there are separate clusters of items (separate dimensions) which intercorrelate Testing New Survey Questions SH and SA, 6 highly, even though the items in the different clusters themselves do not. Also, a set of items can have a low alpha, even when unidimensional, if there is high random error.
Results
The detailed results are shown in Appendix A, however, 7.1% reported experiencing sexual harassment while 92.9% had not experienced any sexual harassment in the last 12 months. Distributions by branch, pay grade, and rank are very similar for male and female respondents. White females have a smaller percent representation (47.8%) while Black female participation is higher (26.4%) than expected. The latter figure stands out in contrast to the lower Black male participation (13.5%). Personal experiences of sexual harassment are more than twice as prevalent among the females (13.4%) than among males (5.8%).
Cronbach's Alpha coefficients were calculated for each of the 13 standard scales included on the DEOCS. Differences for the standardized alphas illustrate very small magnitudes which are positive in value suggesting slightly higher reliability in the 2011 volunteer SHSA DEOCS Men are more likely to strongly agree than women regarding sense of freedom to report issues and whether complaints are taken seriously. Men are also more likely to strongly disagree than women regarding getting away with harassment or assault. There is little difference between genders on questions about complaint and reporting procedures. Women report two to three times more than men on questions pertaining to sexist and sexually harassing behaviors in the last 12 months. However, there were only small differences tied to bribes, threats, bad treatment, or promised promotions linked to sexual behavior. Lastly, concentrations may represent response set patterns (answering all the same code for all questions). If so, this further raises concerns about reliability and validity of the data.
Seventy-two respondents answered Code 1 (strongly agree) to all 15 of the first set of questions even though four of the items were conceptually opposites compared to the others.
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Implementing strategies to ensure participants are paying attention to the questions would reduce this confound.
Conclusion
These findings display both good and bad news about the EO training, policies, and practices in military units. Overall, scores indicate that respondents have a positive view of the equal opportunity climate and about the organizational effectiveness of their units. However, the results may indicate that respondents have a less positive view of the equal opportunity climate and about the organizational effectiveness of their units than was true earlier (2008) . The sample compositions may make legitimate comparisons difficult to establish. Finally, very small levels of variation in response patterns may mean that important differences are not being detected due to response set and social desirability issues.
Testing New Survey Questions SH and SA, 10 Testing New Survey Questions SH and SA, 26 Note: the maximum score for each scale is the number of items times 5. E.g., a four item scale could have a maximum score of 20.
Testing New Survey Questions SH and SA, 28 In the last 12 months, someone here has put me down or was condescending to me because of my sex. 
